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The Green School Trust policy statement on provider access 

Rationale 

High quality careers education and guidance in school is critical to young people’s futures. It helps to 
prepare them for the workplace by providing a clear understanding of the world of work including 
the routes to jobs and careers that they might find engaging and rewarding. It supports them to 
acquire the self-development and career management skills they need to achieve positive 
employment destinations. This helps students to choose their pathways, improve their life 
opportunities and contribute to a productive and successful economy. 

As the number of apprenticeships rises every year, it becomes increasingly important that all young 
people have a full understanding of all the options available to them post-16 and post-18 including 
wider technical education options such as T-Levels and Higher Technical Qualifications. 

Commitment 

The Green School Trust is committed to ensuring there is an opportunity for a range of education 
and training providers to access students, for the purpose of informing them about approved 
technical education qualifications and apprenticeships.  The Green School Trust is fully aware of the 
responsibility to set students on the path that will secure the best outcome which will enable them 
to progress in education and work and give employers the highly skilled people they need. That 
means acting impartially, in line with the statutory duty, and not showing bias towards any route, be 
that academic or technical. 

The Green School Trust endeavours to ensure that all students are aware of all routes to higher skills 
and are able to access information on technical options and apprenticeships (The Department of 
Education, July 2021: “Baker Clause”: supporting students to understand the full range of education 
and training options, and the Provider Access Legislation, January 2023). 

Aims 

The Green School Trust Provider Access Policy to other education and training providers has the 
following aims: 

●​ To develop the knowledge and awareness of our students of all career pathways available to 
them, including technical qualifications and apprenticeships. 

●​ To support young people to be able to learn more about opportunities for education and 
training outside of school before making crucial choices about their future options. 

●​ To reduce drop out from courses and avoid the risk of students becoming NEET (Young 
people not in education, employment or training), thus improving our destinations data 
(See Appendix B for the latest data). 

 
1.​ Pupil entitlement  

All pupils in Years 7 -13 are entitled:  
●​ to find out about technical education qualifications and apprenticeships 

opportunities, as part of a careers programme which provides information on the 
full range of education and training options available at each transition point;  

●​ to hear from a range of local providers about the opportunities they offer, including 
technical education and apprenticeships – through option evenings, careers fairs 
assemblies and group discussions and taster events;  



●​ to understand how to make applications for the full range of academic and technical 
courses.  

 
2. ​ Management of provider access requests: 
 
2.1 ​ Safeguarding 
 

We are pleased to work with a number of different organisations, individuals and 
educational establishments in order to provide  careers education.  We expect all those who 
visit our schools to: 

●​ Uphold Fundamental British Values of: democracy; the rule of law; individual 
liberty; mutual respect for and tolerance of those with different faiths and beliefs 
and for those without faith; 

●​ Respect the ethos of our Trust and schools; 
●​ Comply with our Safeguarding and Child Protection Policy and procedures. 

Providers who are unable or unwilling to comply with the above requirements will not be 
granted access to our Careers events. 

​Our Safeguarding and Child Protection Policy can be found in the policies section of  our 
Trust Website. 

All visiting organisations will be required to confirm that they can uphold the above 
requirement by signing a declaration prior to their visit to the Trust.  

The Trust reserves the right to browse social media and request additional information, 
references and recommendations.  

We also ensure that students who are on work experience have the adequate paperwork 
completed from the employer to protect them whilst at the workplace. (See Safer 
Recruitment Policy Section 8.9) 

2.2 ​ Procedure and Management 
 
A provider wishing to request access to our Careers events should contact our Trust Careers 
Leader: Careers Leader Mrs Virani or Assistant Careers Leader Miss Gray  
Email: j.virani@tgstrust.com  and e.gray@tgstrust.com. The careers team coordinates all 
provider requests and are responsible to their senior management line manager. 
 
 
 

2.3​ Grounds for granting requests for access 

Access will be given for providers to attend during school assemblies, timetabled Careers or Life 
lessons, and Careers or Raising Aspirations events that The Green School Trust  is arranging. 
Students may also travel to visit another provider as part of the trip to be organised in partnership 
with The Green School Trust. 

2.4​ Details of premises or facilities to be provided to a person who is given access 

The Green School Trust will provide an appropriate room or assembly hall to be agreed. All rooms 
have computers, projectors and screens provided. Computer rooms can also be arranged. The 
Careers Leader or Careers Adviser will organise this, working closely with the provider to ensure the 

https://docs.google.com/forms/d/1-mTHuAeDtlj0vwe_kdY9wVzhVsYHFx0QbhLYVSCuGrU/edit?ts=64fecd88
mailto:j.virani@tgstrust.com
mailto:e.gray@tgstrust.com


facilities are appropriate to the audience.  Appropriate safeguarding checks will be carried out.  
Providers will be met and supervised by a member of the Careers Team who will facilitate. 

2.5​ Live/Virtual encounters 

The Green School Trust will consider live online encounters with providers where requested, and 
these may be broadcast into classrooms or the school assembly hall. Technology checks in advance 
will be required to ensure compatibility of systems. 

 2.6​ Parents and Carers 

Parental involvement is encouraged, and parents may be invited to attend the events to meet the 
providers. 

2.7​ Opportunities for access to Careers Events 
A number of events  integrated into the school careers programme will offer providers an 
opportunity to come into school to speak to students and/or their parents/carers. Additionally we 
run more targeted events for groups of students throughout the year. Please see the summary table 
below and contact our Careers Leader should any of these activities be of interest or if you would 
like to offer other opportunities. The providers we have previously invited into our organisation are 
listed in Appendix A. 
 
Grounds for granting and refusing access 
As per the DfE’s ‘Careers guidance and access for education and training providers document’, we 
have flexibility to decide which providers to invite but should particularly consider those within 
reasonable travelling distance of the school. Should we feel that our statutory duties are being met 
with the current providers we have contracts with, then we have grounds for refusing access.  
 
 
 
 
 
 

 



The Green School Trust policy statement on provider access​ ​ ​  
 
Pupil entitlement​ All pupils in Years 7 - 13 are entitled: 

 Autumn Term  Spring Term  Summer Term  

Year 7 Creative skills challenge 
competition set by our 
Enterprise Advisor 
 
Talking Careers Assembly 
and alumni talk 

STEM Extravaganza  
 
STEM skills challenge set by 
our Enterprise Advisor 
 
Employer Talks - ‘day in the 
life’ 
 
Talking Careers Assembly and 
alumni talk 

Employer Insight 
Event - eg Sky Up 
Academy 
 
Skills challenge set by 
our Enterprise Advisor 
 
Talking Careers 
Assembly and alumni 
talk 

Year 8 CISCO Smart School 
Workshop 
 
Creative skills challenge 
competition set by our 
Enterprise Advisor 
 
Talking Careers Assembly 
and alumni talk 

STEM Extravaganza 
 
STEM skills challenge set by 
our Enterprise Advisor 
 
Employer Talks - ‘day in the 
life’ 
 
Talking Careers Assembly and 
alumni talk 

Talking Careers 
Assembly and alumni 
talk 
 
Skills challenge set by 
our Enterprise Advisor 

Year 9 CISCO Mobile App 
Workshop  
 
Creative skills challenge 
competition set by our 
Enterprise Advisor 
 
Talking Careers Assembly 
and alumni talk 

STEM Extravaganza/  
 
 
STEM skills challenge set by 
our Enterprise Advisor 
 
Colleges Fair - post 16 options 
(including technical and 
vocational qualifications)  with 
various local colleges 
 
Talking Careers Assembly and 
alumni talk 
 
 

Talking Careers 
Assembly and alumni 
talk 
 
Skills challenge set by 
our Enterprise Advisor  
 
Extended assembly 
from a 
technical/vocational 
provider. 

Year 10 T Levels workshop from 
West Thames College 
 
BIMA digital Challenge 
 
Talking Careers Assembly 
and alumni talk 

STEM Extravaganza  
 
Apprenticeship Events/ Alumni 
Talks 
 
Careers Convention - access to 
FE and HE institutions 
 

Step UP Expo 
 
Talking Careers 
Assembly and alumni 
talk 



Talking Careers Assembly and 
alumni talk 
 

Year 11 T Levels Assembly from a 
local college 
 
Talking Careers Assembly 
and alumni talk 
 
Careers Theatre at Sixth 
form open evening, 
including stallholders 
(UWL, alumni, parents) 

STEM Extravaganza  
 
Careers Convention - access to 
FE and HE institutions 
 
Alumni visit/apprenticeship 
talk 
 
Talking Careers Assembly and 
alumni talk 

 

Year 12 Weekly Enrichment 
Programme including 
Employer Engagement 
through work shadowing 
day 
 
‘What career, What next’ 
show at Olympia 
 
Group Career Interviews 
 
Personal branding and 
development workshop - 
LinkedIN focus 

Finance and employability 
week 
 
STEM Extravaganza  
 
Weekly Enrichment 
Programme including 
Employer Engagement 
 
Alternative pathways 
workshop. 
 
UCAS fair at Excel 

UCAS Programme / 
Weekly Enrichment 
Programme including 
Employer Engagement 
 
Personal Statement 
workshop 
 
1-1 Advice and 
guidance meetings 
 
Oxbridge/Early 
applicant evening for 
students, parents and 
carers.  
 
University insight visit, 
tasters, tour and 
meeting ambassadors. 

Year 13 Weekly Enrichment 
Programme including 
Employer Engagement 
through a week of work 
experience 
 
UCAS evening focusing 
on universities, 
apprenticeships and other 
pathways for students, 
parents and carers.  

STEM Extravaganza  
 
Weekly Enrichment 
Programme including 
Employer Engagement 
 
Finance talk from Kingston 
University 

 

PSHE - Years 7 - 11 includes lessons on ​The World beyond School including Money, Work, Law, 
Diversity, Employability Skills and Knowing your Rights 

Subject Leads - Responsible for implementing CEIAG knowledge within their curriculum and 



contributing to themed weeks, for example: 
-National Careers Week 
-Creative Careers Week 
-Green Careers Week 
-National Science/STEM week 
-National Apprenticeship week 
 
Much of this includes engaging with education institutions such as The University of West London who 
provide a range of outreach services for our students. 

Whole School  
- Monthly Talking Career Assemblies featuring Alumni discussing specific career pathways. 
 
-Careers weekly bulletin sent out to all parents, carers and students across the Trust. This includes work 
experience opportunities, taster days, open days and summer school information, plus advice and 
support for parents/carers. 

Ad hoc events 
 
Throughout the year, we get many opportunities for universities and businesses which are ad-hoc, 
therefore we would have subject specific events across our CEIAG programme that are different yearly.  

 

All Activities are linked to the Gatsby Benchmarks​ ​ ​ ​ ​  

Rationale for each year group in brief: 

Year 7 & 8​ – Develop understanding of making appropriate choices and skills needed for future 
employment 

Year 9​ – Making decisions about options / introduce alternative pathways / apprenticeships / 
learning strengths and application 

Year 10 –​ Creating your brand / Industry Insight Days / Apprenticeships / Developing Employability 
Skills 

Year 11​ – Choosing Post 16 options / Interview Techniques / Writing excellent applications / Looking 
at independent learning skills / Alternative choices Post-16 

Year 12​ – Learning Life skills including finance / Choosing Post-18 options / Embracing independent 
learning / Using LMI to aid making the right choices / Virtual & Real Work Experience / Insight Days  

Year 13​ – Post-18 Alternative Pathways / Understanding of finance, bursaries, sponsored degree 
programmes / Creating a Social Media Profile/ Interview Practice / Gap Year / LMI​ ​
​ ​ ​ ​  

3.​ Premises and facilities  
 
The Trust and its schools have a range of spaces and venues of different sizes which can be made 
available for presentations and workshops. These will be confirmed in discussion with the provider 
and the school as appropriate to the activity. The school will also make available technical and 



specialist equipment to support provider presentations. This will all be discussed and agreed in 
advance of the visit with the Careers Leader or a member of their team.  
 
4. ​ Literature 
 
Providers may  leave a copy of their prospectus or other relevant course literature in our school 
Centres for Independent Research Careers Literacy and Enterprise (CIRCLE), which are managed by 
the school librarian. The CIRCLE is available to all students at break and lunch times.  

5. ​ Complaints Procedure 

Complaints regarding this policy   will be dealt with in line with our complaints procedure as outlined 
on the policies page of the trust website.  

6. ​ Monitoring review and evaluation 

The Policy is monitored and evaluated annually via the Careers Team, the Executive Leadership 
Team and the governing bodies across the Trust.  

 
 
 
 
 

 

https://www.tgstrust.com/AboutUs/Trust-Policies/


Appendix A: 
 
Providers that have been invited to our Trust previously: 
 

●​ West Thames College 
●​ West London College 
●​ Access Creative College 
●​ Homerton College, Cambridge University 
●​ Somerville College, Oxford University 
●​ ASK Apprenticeships 
●​ CISCO Degree Apprenticeships 
●​ University of West London 
●​ Brunel University 
●​ Future Frontiers Charity 
●​ Paramount Pictures 
●​ Success at School 

 
 
Appendix B: 
 
Destinations data 2025 
 

 % of students in Year 13: % of students in Year 11: 

TGSG in further or higher education 86.96% 97.30% 

TGSB in further or higher education 79.41% 0% 

TGSG in employment 1.45% 
2.68% (unknown as no 

contact) 

TGSB in employment 2.94% 91.84% 

TGSG other 11.59% (Retakes/gap year) 0% 

TGSB other 17.65% (retakes/gap year) 
8.16% (unknown as no 

contact) 
 


